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ATTACHMENT 1 – TERMS OF REFERENCE  
 

The Wildlife Conservation Society  
 

WCS Cambodia Program 
***** 

 

TERMS OF REFERENCE  
 

Position:  Conservation Technology Officer 
 
Reports to:  Senior ConsTech Officer, and National Conservation Technology Manager 
 
Location:                       This position is based in Mondulkiri 
 
Country Program/Sector: GCP Asia – Mekong region/WCS Cambodia Program 
 
Position Type:   Full-Time 
 
Expected travel: Periodic travel to work in other work locations, districts, and provinces 

as required. 
 
Organization Background: 
The Wildlife Conservation Society (WCS) is a US non-profit, tax-exempt, private organization 
established in 1895 that saves wildlife and wild places by understanding critical issues, crafting 
science-based solutions, and taking conservation actions that benefit nature and humanity. With 
more than a century of experience, long-term commitments in dozens of landscapes, presence in 
more than 60 nations, and experience helping to establish over 150 protected areas across the 
globe, WCS has amassed the biological knowledge, cultural understanding and partnerships to 
ensure that vibrant, wild places and wildlife thrive alongside local communities. Working with local 
communities and organizations, that knowledge is applied to address species, habitat and 
ecosystem management issues critical to improving the quality of life of poor rural people whose 
livelihoods depend on the direct utilization of natural resources. 
 

Program Overview: 
The Keo Seima Wildlife Sanctuary (KSWS) is nearly 300,000 ha and consists largely of lowland and 
hill semi-evergreen and deciduous forest. It supports globally significant primate and bird 
populations. Nearly 30,000 people live on the edge of or inside the protected area, many of them 
ethnic Bunong. Following the loss of forest to the south and west, KSWS is now located on a 
deforestation frontier. The protected area has been a REDD+ project since 2010; it aims to protect 
forest carbon stocks, biodiversity, strengthen local livelihoods, and uphold human rights and 
sustainable land management through the implementation of Environmental, Social, and 
Governance (ESG) frameworks in line with international safeguards and carbon standards. 
  
Job Summary:  
Conservation technology (ConsTech) involves the deployment, configuration, and maintenance of 
digital systems used to support protected area management, law enforcement monitoring, and 
data-driven decision-making. This includes managing tools such as SMART and EarthRanger, 
ensuring reliable data collection, synchronization, and analysis, and producing visualizations and 
reports that support strategic planning and coordination.  
Conservation Technology (ConsTech) Officer is responsible for ensuring conservation technology 
data including SMART, Earth Ranger, Global Forest Watch, GLAD Alert etc. of the KSWS REDD+ 
project are managed and centered in the Conservation Technology department. She will work on a 
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variety of spatial and SMART data management, cartography, GIS and biodiversity data 
management for cross landscape of WCS project.  

Major Responsibilities:  

• SMART Database Management 

1. Work together with the team (Keo Seima REDD+ ConsTech) to collect SMART data from 

patrol stations and communities in KSWS, follow up, and perform quality control. 

2. Implement SMART database management works in Keo Seima Wildlife Sanctuary to 

ensure that the patrol efforts, threat data, and key species data are collected, entered 

correctly, and the reports are produced on time for the supervisor and project. 

3. Together with another ConsTech Officer to provide technical support for SMART Mobile 

application issues on rugged smartphones to the patrol rangers in the KSWS. 

4. Assist with patrol planning as well as the whole project planning. 

5. Assist in the training/refresher training of project staff and/or law enforcement rangers. 

6. Keeping up to date on SMART database and software development. 

 

• Earth Ranger 

7. Support the setup, configuration, and maintenance of the Earth Ranger platform for Keo 

Seima REDD+ implementation. 

8. Ensure regular data integration from SMART and other sources into Earth Ranger. 

9. Monitor system performance and troubleshoot technical issues to ensure continuous 

functionality and data flow. 

10. Support real-time monitoring of field activities and provide timely alerts and updates to 

relevant stakeholders. 

11. Coordinate with field teams to validate and follow up on key events and data points 

provided by Earth Ranger. 

12. Provide capacity building and hands-on training for project staff and government 

partners on using Earth Ranger for operational implementation. 

13. Ensure data security, access control, and documentation of protocols related to Garmin 

InReach and Earth Ranger utilization. 

• Others 

14. In collaborate with the site-based landscape manager or advisor and other departments 

to identify the gaps that require the support by conservation technology, leveraging 

relevant technical assistance. Deliver or solicit appropriate technical support where 

possible. 

15. Other tasks as required by the supervisor. 
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Minimum Requirements: 

• At least Bachelor’s in natural science, environment, land management and land 

administration. 

• At least 3 years of experiences working in a similar position, in particular experiences in 

protected area management in Cambodia as well as spatial monitoring. 

• Experience with natural resources management or conservation. 

• Experiences in SMART software and GIS. 

• Strong interest in protecting the natural resources of Cambodia. 

• Strong analytical and interpretative problem-solving skills.  

• Computer skills mandatory, proficient in MS Office. 

• Willing to spend considerable time in remote areas, forest campsites when conducting field 

training and coaching activities. 

• Strong leadership and interpersonal skills, solid programming, strong coaching, and 

planning skills. 

• Good communication skills. 

• Good commitment and working well with and contributing effectively to a multicultural 

team. 

• Good command of English language. 

• Willingness to obtain new skills. 

 
 
 


